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(Introduction) Blood drips from my knuckles.  My shins and forearms swell like gluttonous ticks.  I notice a crack in my opponent’s defense and move to take advantage of it only to swallow his heel and collapse into the ground.  Fluorescent fixtures above emit a sense of light but lack warmth.  In the end, they give little but a false sense of comfort; so I get back up.  For me, purpose in life embodies the struggle to find an objective home in a world composed of subjective realities.  Ironically, objectivity seems only to reside in a realm of abstract principle and theory. Further understanding of this perception came from the Myers-Briggs Type indicator (MBTI), the world’s largest non-clinical personality inventory, which classified my preferences as introverted, intuitive, thinking, and judging (INTJ) (Briggs, and Briggs Myers). (Thesis) The MBTI report of my personality suggests that, as an INTJ, a career in tertiary education would fit my temperament extremely well.  (A) This occupation will not only be personally satisfying but will also (B) allow me to exercise my aptitudes (C) in spite of possible weaknesses.  (D) Ideally, my strengths will help me use my career to improve the society that raised me.

(Par A) To enjoy satisfaction in their careers, INTJs must maintain a high degree of independence, consistently expand their knowledge base, and implement new or improved systems they may create (Tieger, and Barron-Tieger 194).  As an educator, my responsibilities will include designing the curriculum that will form the foundation of my students’ learning, as well as to provide them with relevant instruction, which will require that I keep up to date on developments in my field.  University settings may even “compel” me to contribute to the academic community through research and publication.  According to the Occupational Outlook Handbook, tertiary educators will spend 15 to 22 hours per week for classes, faculty meetings and office hours for students (Bureau of Labor Statistics 3).  Such a schedule will grant the freedom to work in the most efficient manner for myself, which seldom employs orthodox times and environments.

(Par B) While finding satisfaction in a career may bring inner peace to the employee, succeeding in said career may bear more importance.  Paul Walsh, an adjunct professor at Delaware County Community College, believes that an effective college instructor cannot “make any assumptions regarding what the student brings to the table” (Personal interview).  Although college students may bear solid academic foundations, this presumption may not always hold true as “researchers suggest that close to half the students who enter college need remedial course work” (Schemo 1).  INTJs, “understand things and ideas by breaking them down into their component parts” (McClanaghan 481).  Like a mother bird, understanding concepts in this manner will allow me to take complex material and feed it to my students in a predigested fashion that allows for easier learning.  Walsh also notes that professors must contend with constructing a lesson plan based on only the loose guidelines of a course description (Personal interview).  Preferring to manage my time in a more orderly fashion defines me as a judger, which career counselor Ruth Campbell describes as those who control life and make it happen (Class notes). Even with the most meager of materials, this preferrence will assist me in building curriculums.  

(Par C) Where light exists, a shadow will accompany it and personality appears to abide this natural law.  Carl Jung believed that “one casts a shadow [. . .] of all that one [. . .] has not developed, expressed or lived out in oneself” (Keirsey, and Bates 68).  Which in my case, leads to deficits in my character that could negatively impact my career.  Many coworkers who interact with INTJs will often feel stringently examined resulting “in relationships which have psychological distance” (Keirsey, and Bates 182).  Creating this impression might prove problematic when dealing with college students going through a transitional phase of their life when they may need positive direction.  Another problem may arise with the INTJ’s innate disdain for “mundane details,” which could conflict with the mountains of paperwork encountered in the field of education (Tieger, and Barren-Tieger 201).  However, I may remedy the social inadequacies and aversion to “trivial” matters in due time.  With a concentrated effort, I will learn to accept social niceties as an integral part of the teacher-student relationship.  Also, as professors grow in success, they may acquire their own intuitive, sensing, feeling, judging graduate teaching assistant to grade papers.

(Par D) Socrates believed that “citizens obligate themselves to the State when they accept its benefits” (Behrens, and Rosen 151).  Those with INTJ preferences would favor that “events and people serve some positive use” and because society provided for me, it seems fitting that my purpose serves society (Keirsey, and Bates 180).  Scores on the American College Test, suggest that only “21 percent of students [. . .] are ready for college-level work in [. . .] reading, writing, math [sic] and biology” leaving another 79 percent who may take the roles of surgeons, politicians and engineers for future generations (Schemo 1).  If they cannot understand and apply the simpler models presented in high school, I shudder to think of the consequences of their actions when in positions of power.  Teaching on a tertiary level will give me a greater sense of autonomy in deciding standards.  Hopefully, I will use this position to ensure that my future students bear the means to make their own contributions to society and through them, make mine grow exponentially.

(Summary) An occupation in tertiary education will provide my INTJ preferences with the independence, exposure to systems needed to enjoy employment.  Despite my currently underdeveloped qualities in the social arena and detail orientation, I believe my skills in analysis and organization will sufficiently fill any gaps in the contributions I may make to my career.  Furthermore, I will take on a supportive role in improving the society in which I live.  (Conclusion) A career track involved in teaching at a college or university strongly correlates with the profile of an INTJ such as myself.  Rising from the fall, I become resilient, smarter, and more adept.  Blows that once crashed with the dispassionate fervor of a waxing riptide now move along familiar paths and merely graze my frame.  Why should I passively watch for an opening to present itself, when I can learn to create them?  Searching for a position in society that suits me makes less sense as I gain more experience.  Rather, I will bend the adaptable position of a professor into something that will become a source of stability. 
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